Ocean View School District
and
Ocean View Teachers Association
2020-21 TK - 8 Virtual Academy
Memorandum of Understanding
Date:

Friday, August 14, 2020
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The Ocean View School District of Orange County (District) and the Ocean View Teachers
Association (Association) enter this Memorandum of Understanding ("MOU") regarding the school
closures related to COVID-19 Pandemic.
On Friday, March 13, 2020, as an emergency response to COVID-19 Governor Newsom issued
Executive Order N-26-20 addressing the impact of school closures. Based on the best available
public health data at this time, international best practices currently employed, and the practical
realities of managing school operations; as new data and practices emerge, the District and
Association have been working diligently with all stakeholders including parents, community
members, and classified staff, to address the needs of our Ocean View students, parents, and staff.
The District and Association acknowledge and understand our current COVID-19 reality. The TK8 Virtual Academy is a response to the needs our families have communicated. The Virtual
Academy is an innovative program choice for families to consider for the 2020-21 school year.
In accordance with our Partnership between Administration and Labor (PAL) principles, this MOU
is evidence of our collaborative work. Our jointly developed district-wide plan for the 2020-21
school year, includes the TK - 8 Virtual Academy, which is a 100% online instructional year-long
program that is tailored to meet the needs of our Ocean View School District students, families,
and staff. The Virtual Academy includes live real time teaching.
This agreement, as a response to COVID-19 and the subsequent school closure, only applies to
the establishment of a Virtual Academy and shall not be precedent setting for future contract
negotiations.
The District and Association agree to maintain the provisions of the current Collective Bargaining
Agreement (CBA) except as follows:
1. Acknowledgement
A. Due to the unprecedented circumstances of the COVID-19 pandemic, OVSD is launching
the TK - 8 Virtual Academy to provide an innovative virtual educational opportunity to
students.
B. The Association and the District are committed to modeling critical and creative thinking,
thoughtful responsiveness, and empathy to ensure that students and Virtual Academy Unit
Members continue to grow personally and academically.
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C. As of March 13, 2020, in response to COVID-19 and the subsequent school closure, the
District and Association formed a Distance Learning Rapid Response Team (DLRRT). The
DLRRT includes ten (10) Classroom Teachers and Association Leaders, three (3) TOSAs,
three (3) District Administrators, and OVTA's Teachers' Advocate. With the assistance of
the DLRRT, the District and Association Bargaining Teams met, developed, agreed, and
ratified a Spring 2020 COVID-19 Emergency MOU. Currently, the DLRRT continues to
assist the Bargaining Teams in the development of this 2020-21 TK - 8 Virtual Academy
MOU.

2. Definitions
A. Virtual Learning is a method of learning in which classes are conducted by correspondence
or over the internet, without students needing to attend in a physical classroom.
B. Meeting virtually means to meet through webinars, video calls, conference calls, and any
type of discussion where you are not in the same room as the person or people you are
talking to.
C. District Microsoft Office email is the official email service for all Virtual Academy Unit
Members.
D. CBA means and refers to the current 2018 - 2020 collective bargaining agreement between
Ocean View School District (OVSD) and Ocean View Teachers Association (OVTA).

3. Temporary Voluntary Transfer
A. Any Unit Member who has a pre-existing medical condition as defined by the Centers for
Disease Control and Prevention and/or the California Department of Health, which makes
them particularly vulnerable to life-threatening symptoms related to COVID-19, may submit
a request for an accommodation to the District.
1. The Unit Member is responsible for submitting an accommodations request in writing
to the Assistant Superintendent of Human Resources and/or his/her designee.
2. Accommodations may include, but are not limited to; the provision of personal
protective equipment (PPE), heightened social distancing protocols, remote teaching,
alternative work assignments (modified duty), alternative remote assignment,
temporary reassignments (e.g., transfer to the Virtual Academy), and/or the possible
use of accrued sick leave in addition to that provided through the Families First
Coronavirus Response Act (FFCRA).
3. Written requests for such accommodations will be considered on a case-by-case
basis and only with supporting medical documentation from a medical provider.
If the Unit Member is unable to accept any offered alternative accommodation(s)
and/or assignment, the interactive process and ,CBA Article XII, Leave Provisions of
the contract shall be used to ensure the Unit Member's request for accommodations
will be reviewed in determining whether there are applicable leaves permissible under
the contract or by law available to the Unit Member in lieu of resignation.
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B. Temporary Voluntary Transfer to the Virtual Academy:
As soon as student enrollment atthe Virtual Academy is determined and in accordance with
CBA Article IX Transfer Procedures, Section 9.2, the District shall adhere to CBA Section
9.2.2 and post and notify all Unit Members of Virtual Academy vacancies. The Unit Member's
request for a voluntary transfer must be completed and submitted online to the Human
Resources department no later than five o'clock (5:00 p.m.) on Monday, August 17, 2020.
1. With experience and skills being comparable among the candidates applying for the
Virtual Academy vacancies, priority for Virtual Academy assignments shall be given
to those individuals who, through the interactive process, are granted such an
accommodation due to an underlying medical condition pursuant to Section 3.A of
this MOU. Any remaining available vacancies in these assignments shall be
determined pursuant to CBA Section 9.2.3.4. All voluntary transfer requests, be they
as accommodations or otherwise, shall be conditioned on the Unit Member having
the necessary credential/qualifications.
2. Virtual Academy Unit members may be expected to participate in an interview. As
part of the interview process, the interviewee could be assigned as a Zoom "Co-host"
in order to control the Zoom and present a mini lesson of no more than seven (7)
minutes.
3. For the 2020-21 school year only, all voluntary transfers to the Virtual Academy will
be considered temporary for one year.
a. With the exception of teachers who were displaced at the end of the 2019-20
school year, for the 2021-22 school year, Virtual Academy Unit Members shall
return to the school they were assigned to during the 2019-20 school year.
b. Unit Members, who were displaced at the end of the 2019-20 school year and
choose to voluntarily transfer into the Virtual Academy for the 2020-21 school
year, shall not be protected by CBA 9.3.2.5, which states "Teachers who are
administratively transferred shall not be administratively transferred again for
at least three (3) years." The choice to become a Virtual Academy Unit
Member is solely voluntary.

4. Access to School and/or Classroom:
A. If the school is not identified as an impacted site, during the 2020-21 school year, all Virtual
Academy Unit Members shall have access to their assigned school and classroom. A nonimpacted site means a site where sufficient classroom space exists to be able to safely
socially distance students who choose to attend school in person.
1. Virtual Academy Unit Members assigned to an impacted site shall be expected to
pack and remove their personal belongings for the 2020-21 school year only.

5. Comp~nsation, Benefits and Employment Status
A. A Virtual Academy Unit Member's status as a District employee remains unchanged.
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6. Sick Leave

A. The HR 6201/Family First Coronavirus Response Act (FFCRA) provides for qualifying
leaves in addition to those leaves already provided pursuant to Federal and State statutes
and the OVTA-OVSD Collective Bargaining Agreement.
B. The District's practice regarding Sick Leave shall align with current practices prior to school
closure and adhere to State and Federal COVID-19 mandates.
C. Expanded leave can be used in addition to a Virtual Academy Unit Member's regular leave
options, or in lieu of, depending on whether certain criteria are met as described in the
Families First Coronavirus Response Act (HR 6201/FFCRA)
D. Virtual Academy Unit Members who may be absent due to (1) COVID-19 exposure, (2) a
positive test for COVID-19, or (3) any illness/absence shall utilize their accrued sick leave
and will follow the regular absence reporting procedures and submit their absence to the
absence management system. The Virtual Academy Unit Member shall also email the Site
Administrator as soon as possible.
1. The District shall have the right to request a doctor's note from the Virtual Academy
Unit Member regarding any leave related to COVID-19.
2. Virtual Academy Unit Members shall be permitted to utilize the leave set forth in HR
6201/FFCRA, Emergency Paid Sick Leave before relying upon any applicable leaves
set forth in the Collective Bargaining Agreement.

7. Hours

A. Hours of employment shall adhere to the following guidelines:
1. The basic day of service for all Virtual Academy Unit Members shall be seven and one
half (7.5) hours. A minimum of a thirty (30) minute duty-free lunch period shall be
included during this time.
a. The official start of the workday, Monday through Friday, shall be 8:00 a.m. The
instructional day for students shall begin at 8:30 a.m.
b. The Virtual Academy Unit Member shall be expected to be available Monday
through Friday until the end of the workday, 3:30 p.m.
c. Live teaching, midday check-in, and/or office hours shall be adhered to daily,
Monday through Friday, until 12:30 p.m.
d. After 12:30 p.m., following the instructional workday, professional duties may be
performed outside the regular contract hours, when practicable. This flexibility is
at the discretion of the Virtual Academy Unit Member(s). Virtual Academy Unit
Members who work a flexible schedule shall not result in additional hours outside
their contractual day and are expected to complete duties and responsibilities
associated with approved stipends.
e. The thirty (30) minute duty-free lunch may be taken at the Virtual Academy Unit
Members' discretion anytime between 12:30 p.m. and 3:30 p.m. A Virtual
Academy Unit Member will use discretion so that this time does not interfere with
professional duties.
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2. Virtual Academy Unit Members shall be available via email, phone and/or online during
the basic work day as outlined above.
8. Virtual Academy Unit Members will respond to the administration's attempts to connect with
them and will make every effort to respond within a 24-hour time period. Should a District
and/or School Site Administrator's email be sent after the end of the workday on Friday,
Saturday, or Sunday, the unit member will respond by the end of the work day on Monday.
NOTE: The District and the Association acknowledge that a text message is the best way
to communicate with one another especially in the case of an emergency.
C. In accordance with CBA Article VI Hours Section 6.3.1 of the current collective bargaining
agreement, in addition to the basic professional duties, Virtual Academy Unit Members are
responsible for other professional duties which include a reasonable number and length of
both formal and informal parent/guardian meetings, parent/guardian conferences, faculty
and District meetings, Back-to-School Night, and Open House. These professional duties
shall all be held virtually.
D. Virtual Academy Unit Members may be required to work at a designated school site or district
location to administer state and/or district mandated testing for no more than fifteen (15)
days. Every effort shall be made to conduct these tests virtually.
1. For Virtual Academy Unit Members, who are identified as high risk COVID-19 Unit
Members, accommodations shall be made to ensure other Virtual Academy Unit
Members may assist them to provide coverage during this time.
2. A testing schedule will be developed jointly between the Virtual Academy Unit
Members and the Virtual Academy Administrator to develop an equitable assignment.

8. Work Location
A. Virtual Academy Unit Members shall work remotely and/or may use the additional work
space available at the District Office. Access to the Virtual Academy Teacher's classroom
shall be in accordance with Temporary Voluntary Transfer to the Virtual Academy Section 4
in this MOU and Reporting to Any District Site/Work location Section 12.C in the MOU.

9. Attendance
A. The Virtual Academy Unit Member will be responsible for taking and recording student daily
attendance.
B. After making their own attempts (via i.e. email, phone calls, Class Dojo), the Virtual Academy
Unit Member shall be responsible for reporting via email any concern they may have
regarding a student's absences to the Site Administrator. The Site Administrator shall make
and/or coordinate additional outreach and follow-up.
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10. Instruction, Student Learning, and Office Hours
A. Virtual Academy Structure:

1. Learning Platform (CLEVER): Virtual Academy Unit Members shall have access to
CLEVER, which is the District's platform for students to access district-supported online
textbooks and programs.
2. Learning Management System (i.e. Google Classroom): On the first work day of the
week by 8:30 a.m., Virtual Academy Unit Members shall post a weekly agenda and
assignments.
3. Presentation Tools (i.e. Google Meet, Zoom, BlockSi, YouTube): Virtual Academy Unit
Members may access these tools to increase opportunities for student access and
provide flexibility.
4. Lesson Content: Virtual Academy Unit Members shall have access to District and
Virtual Academy supported apps. Virtual Academy Unit Members have professional
discretion to use instructional tools and/or supplementary/enrichment programs. Content
shall be aligned to grade level standards that is provided at a level of quality and
intellectual challenge substantially equivalent to in-person instruction.
5. Daily Structure: Elementary and Middle School Virtual Academy Unit Members shall
provide his/her students minimum daily work as defined by Senate Bill 98 (SB98):
Grade Level

Minutes per Day

Kindergarten

180 minutes

1st-3rd grades

230 minutes

4th-8th grades

240 minutes

6. Virtual Academy Unit Members shall provide live virtual interaction between students and
teachers and students and peers for purposes of (1) instruction, (2) progress monitoring,
and (3) maintaining school connectedness. Live teaching is intended for students to have
access to meaningful individualized and/or small group instruction to support students'
success in achieving grade level standards. Live teaching may include, but is not limited
to; discussions, demos, reteaching, and/or supporting class assignments. Following the
time frames provided below, the Virtual Academy Unit Member retains the professional
discretion to work on their own and/or collaboratively with his/her grade level/content
area colleagues to differentiate instruction for his/her students and be cognizant of
embedding necessary breaks while maintaining a balance of rigor and quality instruction.
a.
b.
c.
d.

Elementary Live Virtual Teaching
8:30 a.m.
11 :30 a.m.
Mid-day Check In and Office Hours
11 :30 a.m.
12:30 p.m.
Middle School Live Virtual Teaching
8:30 a.m.
11 :30 a.m.
Middle School Office Hours
11 :30 a.m.
12:30 p.m.
NOTE: Proven and data driven appropriate screen breaks and nutrition are included
within the time frames provided above for both elementary and middle school.
7. Phone Numbers: District shall provide a list of all Virtual Academy Unit Members to the
IT department so that staff has the option to establish a Google Voice account to
communicate with parents.
OVTA and OVSD Virtual Academy MOU August 14, 2020

2!:::_srvan Leipper ~ Felix Avila

Page 6 of 13

8. Office Hours: Virtual Academy Unit Members are available to support students and/or
parents. Office hours may include a live Zoom/BlockSi/Google MeeUGoogle Hangout
meeting, being available by email/messaging, and being available to call a parent.
9. Support: To ensure all students have the tools to thrive, the Virtual Academy Unit
Member and the Site Administrator shall work collaboratively to identify, determine, and
access any academic, social, and emotional support systems and/or materials for their
students as funding permits. Individual Education Programs (IEP) for students with
disabilities and 504 Plans, which set the conditions for the specific accommodations,
materials, and instructional approaches needed, will be implemented in the Virtual
Academy in order for the student to learn effectively This shall include, but is not limited
to; access to instructional aide support personnel as determined by a student's
Individualized Education Program (IEP) goals.
1O. Special Education Staff: Special Education Teachers shall provide daily content
instruction to meet each student's Individualized Education Program (IEP) goals.
11. Grading/Assessment

A. Virtual Academy Unit Members shall follow Board Policy regarding student assessments
and grading. The Governor's prior emergency "hold harmless" grading guidelines are no
longer applicable for the 2020-21 school year.
12. Staff Meetings

A. To provide a forum for online professional conversations between colleagues and/or
between the school site administrator and his/her staff shall continue to use Google Meet,
Zoom, BlockSi, and/or conference calls as the platform.
B. To maintain the structure of the 2020-21 work calendar, the school site administrator and
his/her staff shall utilize the PAL process. Staff meetings shall be held virtually. In
accordance with CBA Article VI Hours, Section 6.5.2, the first and third Wednesdays of each
month shall be designated as District inservice/planning days to allow for the possibility of
collaborating and planning with non-Virtual Academy Unit Members. The second and fourth
Wednesdays shall be designated as Teacher planning days. (Refer to attached 2020-21
calendar). These days may be changed by mutual agreement by the administrator, the
OVTA Elementary, and OVTA Middle School site representatives.
13. Preparation/Planning Time - Elementary School

A. Full-time Elementary Virtual Academy Unit Members' workday shall consist of daily
preparation/planning time at the end of the students' instructional day. Such time shall be
used for preparation, planning, professional development, collaboration and other duties
related to the Teacher's professional responsibilities. CBA Section 6.5.1 shall not apply and
be suspended for Virtual Academy Unit Members for the 2020-21 school year.
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14. Preparation/Planning Time - Middle School

A Full-time Middle School Virtual Academy Unit Members' workday shall consist of not more
than six (6) classes per semester with a maximum of three (3) preps, plus one daily
preparation/planning period at the end of the students' instructional day. Such time shall be
used for preparation, planning, professional development, collaboration and other duties
related to the Teacher's professional responsibilities. Due to student enrollment in the
Virtual Academy, the site administrator may determine it is necessary to assign more than
three (3) preps in unique circumstances to a Virtual Academy Unit Member. As soon as the
site administrator. becomes aware of this issue, he/she shall consult with the impacted Virtual
Academy Unit Member(s) and utilize the PAL principles to creatively consider other
educationally sound alternatives.
B. The full-time Middle School Teacher block schedule shall consist of not more than three
consecutive teaching periods per day.
15. Reporting to Any District Site/Work location

A In the event that the District needs a Virtual Academy Unit Member to report to a district site
during the workday, the District shall notify the Virtual Academy Unit Member by email of the
need and reason(s) in writing. During the work week, a minimum of a 24-hour notice shall
be given. Should the notification be emailed on a Friday, Saturday, or Sunday, an additional
24-hour period per day is required.
B. To protect and maintain the Virtual Academy Unit Members' health and safety at the
designated location, the District shall provide face masks, gloves, and cleaning supplies
(soap, hand sanitizer, paper towels, etc.)
C. Any Virtual Academy Unit Member, except those who came from an impacted site and
packed their classroom, may voluntarily choose to return to their classroom and/or school
site. Prior to access to the classroom and/or school site the following procedures must be
adhered to in order to safely utilize the classroom, site, and/or campus resources:
1. Virtual Academy Unit Members are not allowed to simply "stop by" their classroom
and/or school site at any time. The school site administrator must be contacted prior,
to make the necessary arrangements to ensure everyone's safety.
2. The Virtual Academy Unit Member shall coordinate with the school site administrator
and the classroom teacher who may be occupying his/her classroom to arrange a
mutually agreeable date and time to ensure everyone's safety.
3. The Virtual Academy Unit Member shall coordinate with the school site administrator
a mutually agreeable date and time to access school site resources, such as, the
library, faculty room, and/or school office.
4. Considerations must be made to ensure there is sufficient time for custodial staff to
clean the classroom for the regular teacher and students using the classroom.
D. To protect and maintain the Virtual Academy Unit Members' health and safety, Virtual
Academy Unit Members will follow California Department of Public Health and District's
guidelines and mandates while on a district site.
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16. Equipment and Support

A. The District shall provide each Virtual Academy Unit Member a computer. The computer
will have a working mic and video capability. It is the Virtual Academy Unit Member's
responsibility to request equipment and/or support from his/her Virtual Academy
administrator.
8. It shall be the Virtual Academy Unit Members' responsibility to have access to a reliable
internet bandwidth. Virtual Academy Unit Members shall have access to a reliable internet
bandwidth at the District Office and/or their classroom in accordance with Section 4 of this
MOU.
C. The District will provide and communicate the specific technical support available to Virtual
Academy Unit Members as follows:
1. Information Technology - Hardware and district supported platforms
2. Teaching and Learning - Content, instruction and materials
D. To ensure our students with special needs have access and/or to accommodate those
students' educational needs, a Virtual Academy Unit Member may need to provide materials
in print for their students and/or instructional materials as agreed to by the student's IEP
team. When this unique need arises, the District shall provide access to the instructional
materials. The Virtual Academy Unit Member and school site administrator and/or their
designee shall work collaboratively to decide a reasonable and appropriate delivery method.

E. Instructional Supplies for Virtual Academy Unit Members:
1. The District will provide a clear process and procedure for purchasing supplies and
equipment.
2. Requests for supplies and equipment for staff to work remotely must be approved by
the Virtual Academy Administrator and/or his/her designee.
3. Any item purchased without pre-approval will not be reimbursed.
17. Professional Development

A. The District shall continue to provide training opportunities and time for effective
collaboration and planning for teachers to enhance the skills necessary for the success of
online instruction. Until December 10, 2020, each Virtual Academy Unit Member shall be
compensated in accordance with CBA Article XIII Salaries Section 13.7 Extra Duty Pay for
a maximum of five days of professional development.
1. The purpose of these hours is to provide consistent and meaningful professional
development/training opportunities for Virtual Academy Unit Members for learning the
online tools to provide student feedback, time for grade level/content area
collaboration, and/or assistance with online curriculum supports, such as StudySync
and Sawas EasyBridge for Middle School and Wonders and World of Wonders for
Elementary School.
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2. Professional development shall not exceed a maximum of 35 hours and may be
selected from a combination of the following:
a. Structure and Content: Not to exceed fourteen (14) hours of district-wide
professional development and/or trainings and teacher collaboration/planning.
District-wide professional trainings shall include the following: BlockSi,
Psychological First Aid by Robyn Moses, and Restorative Circles.
b. Online Tools: Not to exceed fourteen (14) hours may include, but is not limited
to; GoogleClassroom, Google Slides, EdPuzzles, NearPod, Pear Deck,
FlipGrid, MusicTheory, SmartMusic, Sight Reading Factory to plan and
collaborate with colleagues.
c. Teacher Selected: Not to exceed fourteen (14) hours for training, planning,
and collaboration with colleagues. This also may include trainings provided
by OVTA and the California Teachers Association Instruction and Professional
Development, which can be accessed at www. eta go. o rg.
NOTE: Any trainings not provided in the list above must be mutually agreed to by
the Site Administrator and Virtual Academy Unit Member.
3. For record keeping, accountability, and oversight, the Virtual Academy Unit Member
shall be responsible for completing the Education Effectiveness Outcomes Google
Sheets (See Appendix A). This form shall be maintained district-wide for each school
and shall include the following information:

Teacher
and/or
Team
Member's
Names

Example:
Marisa
CardenasJoslyn, Joy
Hogate, and
Lindsay
Abernathy

Training/ PD
Planning/
Collaboration
Date

Number of
Hours

July 17, 2020

2 Hours
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Name of
Training/
Professional
Development
and/or grade
level
or content
area for
collaboration
with
colleagues
(Include link)

Purpose/
Focus

Initials in
this column
indicates
completion
by the
teacher and
review by
the Site
Administrat
or

How to use
Zoom for
online
http://bit.ly/OVSDt teaching, Plus
eacher
time after the
video to
practice a
zoom session
with my team

Teacher: MCJ, JH, LA
Site Admin: RH
PRIOR to
August 14th
approved
Julianne Hoefer
Bryan Leipper

Zoom Teacher
Tutorial

Bryan Leipper
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4. Effective August 14, 2020, the Virtual Academy Unit Member shall be responsible for
completing and updating the Education Effectiveness Outcome Google Sheets at
least 48 hours prior to the training and/or professional development he/she plans to
attend.
a. Any trainings/professional development between July 1, 2020 and August 14,
2020, may be accepted with the approval of the OVTA Bargaining Chair Bryan
Leipper bleipper@ovsd.org and OVSD Assistant Superintendent of Education
Services Julianne Hoefer jhoefer@ovsd.org
B. The District and Association shall work collaboratively to develop training opportunities. A
concerted effort will be made to utilize the knowledge and expertise of our Virtual Academy
Unit Members.
C. Virtual Academy Unit Members who prepare, facilitate and/or present any online
professional development opportunity for their colleagues shall be compensated at the Task
Force rate of pay when the training is provided outside of their contractual hours.
18. Evaluation Procedures
A. CBA Article XI Evaluation Procedures shall be adhered to with the following exceptions:
1. In accordance with CBA Article XI Evaluation Procedures Section 11.6.3,
Administrators will complete the final evaluation form and a written copy of the
evaluation shall be sent via email to the Virtual Academy Unit Member in accordance
with the timelines established.
2. The evaluation process for the 2020-21 school year shall contain an asterisk to clearly
indicate that the teaching and working conditions, and circumstances have changed
greatly. These circumstances shall be considered and documented in the final
evaluation document.
3. Administrators will be provided access to virtual classes when Virtual Academy Unit
Members are delivering live instruction in order to support teachers with growth in
instructional practices. When a virtual visit is conducted for the purpose of a formal
observation, the Administrator shall not use video and/or unmute him/herself as an
effort to not disrupt the learning environment unless they are invited to join the virtual
conversation and/or have mutually agreed prior to the observation.
B. Virtual Academy Unit Members acting within the scope of their duties and consistent with
all requirements to maintain appropriate adult-student boundaries and interactions shall
be held harmless for any inappropriate online behavior by a student or other participant(s).
During any live teaching, Virtual Academy Unit Members shall report via email any
inappropriate actions by students and/or unexpected participant(s) to their administrator in
a timely manner.
19. Virtual Academy Program Evaluation
A. The Distance Learning Rapid Response Team (DLRRT) shall continue to meet quarterly
online to work and assist the Association and District Bargaining Teams to evaluate the
Virtual Academy.
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20. Agreement to Meet and Negotiate

A This MOU resolves the negotiable effects of the Virtual Academy school opening during
the coronavirus (COVID-19) pandemic. The District and/or Association reserve the right to
negotiate any additional impacts during the 2020-21 school year.
B. The District and the Association remain committed to open, honest, consistent two-way
communication and working collaboratively for the benefit of students, staff, parents, and
the community as events continue to unfold during the pandemic.

21. Term of Agreement

A The term of this MOU of Virtual Academy due to COVID-19 Pandemic shall expire on or
before the last day of the 2020-21 school year.
B. The term of agreement may be extended by mutual agreement.
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Appendix A

Educauon EffectiVeness 0111comes
The purpose of these hours is to provide consistent and meaningful professional
development/training opportunities for Virtual Academy Unit Members for learning the online tools
to provide student feedback, time for grade level/content area collaboration, and/or assistance with
online curriculum supports, such as StudySync and Sawas EasyBridge for Middle School.
For record keeping, accountability, and oversight, the Virtual Academy Unit Member is responsible
for completing this form at least 48 hours prior to the training and/or professional development
he/she plans to attend; unique exceptions are allowed with the approval of the OVTA Bargaining
Chair and OVSD Assistant Superintendent of Human Resources.
Teacher and/or Training/ PD
Planning/
Team Member's
Collaboration
Names
Date

Example:
Marisa CardenasJoslyn, Joy Hogate,
and Lindsay
Abernathy

July 17, 2020

Number of
Hours

2 Hours
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Name of
Training/
Professional
Development
and/or grade
level
or content
area for
collaboration
with
colleagues
(Include link)
Zoom Teacher
Tutorial

Purpose/
Focus

How to use
Zoom for
online
http://bit.ly/O VSDt teaching, Plus
eacher
time after the
video to
practice a
zoom session
with my team

Bryan Leipper

~ Felix Avila

Initials in this
column
indicates
completion by
the teacher
and review by
the Site
Administrator

Teacher: MC-J,
JH,LA
Site Admin: RH
PRIOR to August
14th approved
Julianne Hoefer
Bryan Leipper
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