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This issue: 

 

Classified School Employees  

of the Year 

 

Please join us in congratulating the Classified School  

Employees of the Year at Ocean View School District—

Sandy Vaughan and Craig Sample! 

This honor recognizes the importance of the work that 

Sandy and Craig do each day to contribute to the health, 

safety, and success of students, families, and staff  

members. 

We thank Sandy and Craig for their hard work and  

dedication to the district and the students. Please join us 

in recognizing Sandy and Craig’s achievement at the May 

19, 2015 Board Meeting. 
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Meet the Commissioners 

Commissioner Daniel Gooch is the Chair for 

the Personnel Commission for 2015. Mr. 

Gooch is the Commission’s Joint Appointee 

and has been a member of the Personnel 

Commission for OVSD since 1997. 

 

Commissioner Bob Ewing is the Vice-Chair 

for the Personnel Commission for 2015. Mr. 

Ewing is CSEA ‘s appointee to the  

Commission and has been a member of the 

Personnel Commission for OVSD since 

2003. 

 

Commissioner Allan Pogrund is the Board 

of Trustees appointee to the Commission 

and has been a member of the Personnel 

Commission for OVSD since 2008. 

 

Please come meet our Commissioners 

and join us for the next Personnel  

Commission Meeting scheduled for: 

Wednesday, May 13, 2015 
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Frequently Asked Questions: 

 
One of my co-workers is resigning or 
retiring and I’m interested in applying 
for his/her position. Why don’t I see a 
job posting? 
 
If the PC has recruited for this same job 
classification within the past year, we 
may already have an eligibility or hiring 
list from which we provide candidates to 
interview. Once we create an eligibility 
list, the list is valid for one year or until 
we no longer have enough interested  
candidates for interviews. 

 
I see a job posting that says 
“Promotional Only”. What does that 
mean? 
 
That means that only permanent  
classified employees may apply for the 
position. If you are an employee who was 
laid off and currently working as a  
substitute or you are still in your  
probationary period, you may still be  
eligible to apply. If you are not sure that 
you qualify, please contact the Personnel 
Commission Office as soon as possible.  
 
If I’m applying for a job, is there any 
benefit to me if I’m already working 
for the District? 
 
Current permanent District employees 
shall have seniority credit added to their 
final passing scores in the selection  
process. One quarter point is added for 
each year of service to the District in a 
permanent position, but not to exceed a 
total of five points. To earn a quarter 
point, you must have completed more 
than six months of the current year.  

Quick Tips—Applying for Promotional/ 

In-house Opportunities 
 

Submitting an application for a promotional posting: 

 Submit a complete application via Edjoin.org—make sure that all 
fields are complete and describe job duties clearly and in detail—DO 
NOT assume we know your job duties. 

 Make sure that all the required attachments are included in the  
application. Do not assume that Personnel will include required  
documents by going through your personnel files. 

 If you have any questions or cannot find any of the required  
documents for the position, DO NOT wait till the last minute to  
contact Personnel. 

 Pay attention to the hiring process—review the job posting  
thoroughly and make a note of all testing dates and times. 

 
Interviewing for a promotional 
opportunity: 

 Prepare for the interview ahead of 
time—read through the job  
description thoroughly and try to 
identify your current job duties  
performed that can link up to the  
position that you are interviewing for. 

 Do not assume the interviewers know you or your job duties—make 
sure to elaborate on your skills, knowledge and ability to perform the 
duties of the job you are applying for. You will be scored only based 
on your responses to the interview questions and not on past  
performance. 

 Relax, stay positive and professional—even though you may know 
the people interviewing you, keep in mind that it is important to  
remain professional and not too casual. 

 Remember the rule of three—the top three available ranks get invited 
to the final interview. If you were not among the top three available 
ranks, your name will remain on the eligibility list until the list  
expires. 
 
Make sure to visit the Personnel Commission website: 
http://www.ovsd.org/pages/ovsd/Departments/Human_Resources 

http://www.ovsd.org/

